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COURSE SYLLABUS

Course Number: Insert
Course Name: Insert
Semester: Insert
CRN: Insert
Schedule (class time/day): Insert 
Mode of Instruction (Traditional, Hybrid, Hybrid Plus, Online):  Insert 

Instructor: Insert
Email:   Insert
Office Hours: Insert
Office Location: Insert
Phone: Insert

Course Description: Insert verbatim from catalog 

[bookmark: Text39]Prerequisite Courses: Insert verbatim from catalog
[bookmark: Text40]
Enrollment Restrictions: Insert as needed (majors, junior-senior, GPA, etc.) or indicate n/a

[bookmark: Text41]Learning Outcomes for this Course: On completion of this course, students will be able to: Insert verbatim from approved course proposal

Course Format

Course Requirements: 
[bookmark: Text15]Required—Insert name of required text(s) and list any other required course materials 
[bookmark: Text38]Recommended Supplemental Materials—Insert as needed, or indicate n/a
[bookmark: Text31]Professional Materials and/or Fees for This Course—Insert as needed, or indicate n/a
Assignments—Insert as needed, e.g., term paper, group work, exam formats (objective item, short answer, essay), and field work, if applicable, can be described in this section

[bookmark: Text37]Brightspace: Students have access through Brightspace for all courses in which they are enrolled.  Optional: Instructors may add information on how students can use Brightspace for this course; i.e., to obtain assignments, find reading material, participate in discussion forums, turn in work, exchange e-mail with instructor and other students, see posted grades, read course announcements, etc.  Alternatively, instructors may include a statement in this space that they do not use Brightspace for this course.

Course Schedule: The following is a tentative course outline for this semester/term. The instructor may adjust content, assignments, and due dates to accommodate changing needs during the semester. 
[bookmark: Text36]Insert one of the following: (1) A detailed day-to-day outline with assignments and due dates, or (2) a topical outline of the course content. Either format must include course content and assessment tools that are consistent with the approved course proposal on file in each department. This section will be used for couse/program assessment and accreditation.
Sample content: Date / Topic / Assignment or activity / Readings prior to this class / Quiz or exam / Work due this day in class.  Cut & Paste: Instructors can type the schedule in this block or create the schedule in a separate document and then copy it into this block. (This template uses 10-point Calibri font.)

Evaluation and Attendance

Grades: Insert an explanation of the basis on which the grade in the course will be assigned and the relative weight of each assessment (e.g., tests (number and frequency), course work, written work, performance of outside activity (number of hours and location). Indicate a grading scale (i.e., A– E) (including +/- grades, if appropriate). Optional: Consider including language that addresses evaluation components that go beyond those listed above (i.e., tests, written work); such as, information on assignment format and submission processes, how late/missed work will be addressed, procedure for announcing course changes, the process for grade distribution (in compliance with FERPA), and grading/evaluation rubrics or assignment guidelines. 
  
Attendance: Insert an explanation of what constitutes attendance and/or active participation within your course. Indicate the specific consequences of unexcused absences and/or inactive participation from the course (e.g., lower grades, request for explanation, expectation that the work will be made up, or action consistent with the total course performance, etc.). 



Buffalo State Teacher Education Unit Goals

These three principles--reflection, innovation, and student-centered education--work interdependently and are integral to developing teacher candidates who possess the necessary content knowledge, professional awareness, and professional dispositions to support and enhance the education of all students in all contexts.

Content – The professional educator will know the subject matter to be taught to P-12 learners.
Learner – The professional educator will understand P-12 learners’ socialization, growth and development; the learning process; reflection of teaching; and the establishment of a classroom climate that facilitates learning.
Pedagogy – The professional educator will attain an understanding of the strategies that candidates use to teach all learners.
Technology – The professional educator uses technology as a vehicle for learners to acquire information, practice skills, use higher order thinking skills, and participate in collaborative projects.
Reflection – The professional educator exhibits the ability to reflect and assess his/her own effectiveness, and to systematically make adjustments to improve and strengthen areas needing attention.
Dispositions – The professional educator demonstrates respect for learner differences, commitment to own personal growth, and engagement in short and long-term planning.
Diversity – The professional educator is aware of and sensitive to diversity issues and to use culturally and socially responsive pedagogy.

Professional Dispositions

1. Professional  
• Follow the New York State Code of Ethics
• Maintain confidentiality
• Exhibit professional pride in appearance and demeanor
• Demonstrate high quality communication skills in both written and oral communications
2. Reliable and Dependable  
• Are punctual and organized
• Complete essential tasks without prompting
• Meet deadlines
3. Respectful 
• Committed to meeting student needs 
• Practice judicious and empathetic interactions with students and colleagues on campus and in the community 
• Show care and thoughtfulness in using the intellectual and physical property of others
4. Committed to Student Learning  
• Make decisions and plans that are student centered and foster higher-order thinking skills
• Demonstrate understanding of the important contribution of diversity of thought, background and ethnicity in high-quality educational experiences 
• Use culturally-relevant curricula
• Demonstrate and affirm the expectation that all students can learn, and it is the teacher’s responsibility to investigate research and practice in differentiating instruction to reach all learners’ needs
• Display in their lessons and plans a thorough knowledge of current theory, content, pedagogy, technology tools and assessment practices
5. Reflective  
• Show an openness to continuous improvement
• Listen effectively
• Demonstrate receptivity to feedback by improving performance 
• Tailor and reformat instruction based on assessed student needs
6. Enthusiastic 
• Show initiative and leadership
• Practice creative problem solving 
• Demonstrate willingness to take calculated risks and to monitor students’ receptivity to teaching innovations
• Are energetic, and open to new ideas.
7. Collaborative 
• Work well with peers, faculty and mentors and seek to learn from them and share ideas
• Practice tactful communication skills, especially when sharing critique and constructive suggestions with others
• Seek appropriate leadership roles

Expectations for Behavior and Procedures for Disruptive Individuals

All candidates are expected to comport themselves in a manner that does not convey to others in the university community any disrespect, intolerance or rude behavior based upon age, race, religion, color, national origin, gender, sexual orientation, disability, or status – either marital, veteran or socioeconomic. All members of the university community are expected to contribute to the university environment and to move the university community toward respect for all. 

Academic Dishonesty Policy

Candidates who engage in plagiarism, cheating on examinations, submit the same work as other candidates, unauthorized collaboration, falsification and/or any other violation of academic integrity will receive an “E” grade in the course. Buffalo State has a campus wide license to Turnitin for unlimited submissions of student papers for plagiarism detection. The Academic Misconduct Policy: https://academicstandards.buffalostate.edu/ misconduct and procedures for academic misconduct are online at: http://bscintra.buffalostate.edu/dops/policysect8/080400.pdf.  An official explanation of what constitutes plagiarism and student resources may be found at: https://library.buffalostate.edu/c.php?g=773088&p=5546117. 

Students with Disabilities

Any student who requires accommodations to complete the requirements and expectations of this course because of a disability is invited to make his or her needs known to the instructor and to Student Accessibility Services: http://sas.buffalostate.edu/ 

Tutoring Services

Buffalo State offers a wide array of free tutoring services.  Visit Academic Success for details: https://academicsuccess.buffalostate.edu/tutoring

Candidate Consultation Procedure

Teacher Candidates who have difficulty demonstrating the required professional knowledge, skills and/or dispositions may be referred to the Candidate Consultation process.  Candidate Consultation Reports are developed with a committee that may consist of referring faculty member, student’s advisor, and the department chair or designee. Strategies to address concern will be discussed and summarized in the report; may include a remediation plan or dismissal from program.
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